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Job Description 

Job title:	Centre Director for Liverpool Youth for Christ

Responsible to:  	Chair of Trustees

Salary: £25,000-28,000 pro rata

Hours: 16 per week with a view to extend if funding increases

Summary: 	

[bookmark: _Hlk127785436]To develop the mission of Liverpool Youth for Christ, which seeks to bring transformational change in the area and contributes towards the overall mission of reaching young people with the Good News of Jesus across Britain.
As a Centre Director for Liverpool Youth for Christ, you will be tasked with developing Liverpool Youth for Christ’s youth ministry in the city at a time when the charity is seeking a relaunch. You will seek to build relationships with the local church, schools and other organisations to identify gaps, needs and partnership opportunities to deliver youthwork, ultimately to share the good news about Jesus. As a small but ambitious charity, you will need to be highly motivated, willing to be involved at all levels including promoting the organisation, fundraising and growing the volunteers including the board of trustees.
You will be a great people person, a strong networker and an experienced youth worker, ready to reach out and build new relationships.

Main Duties: 
· To be the driving person to implement Liverpool Youth for Christ’s mission of bringing the Good News relevantly to young people in Liverpool.
 
· To understand the needs of young people against current church provision and consider strategic ways to respond. 

· To lead and develop existing and new relationships and outreach with local schools, churches, and other organisations. Where appropriate, seeking to be a part of key taskforces/groups

· Delivering youth ministry in partnership with the local church, schools and local agencies using our 4D approach to evangelism (Demonstrate, Declare, Decision, Disciple). 

· Pioneering further youth ministry initiatives to reach more young people in Liverpool. 

· To work with the trustees to support the development of a strategic vision, keeping them appraised of progress through meetings and regular written reports and to regularly review and evaluate the work with them.

· To raise awareness of Liverpool Youth for Christ among the churches, individuals and other interested parties. 

· To arrange fundraising activities and increase the number of personal supporters that will establish a firm financial future for Liverpool Youth for Christ, securing funds to grow and develop the centre.

· To communicate regularly and ensure the supporter base is informed and encouraged by what is taking place and that they are then inspired to be more involved.  

· Encouraging and developing the spiritual life of the centre including prioritising prayer for the ministry; both privately but also corporately for the trustees, supporters and wider audience of Liverpool Youth for Christ.

· Recruiting, developing and training volunteers from across the city to support the delivery of youth projects.

· To be responsible for the day-to-day financial management of Liverpool Youth for Christ, managing agreed budgets in accordance with the requirements of the treasurer.

· To be an active member and practitioner of a local church within Liverpool  

· Build effective working relationships and culture with the wider Youth for Christ organisation, promoting collaborative working and strong links between all functions 

· To represent Liverpool Youth for Christ in arenas and forums to communicate about the ministry of Youth for Christ as and where appropriate/necessary.

Additional Duties: 

· To be committed to and model all aspects of the ethos and values of Liverpool Youth for Christ by involvement in corporate and individual worship, Bible study and prayer and by contributing positively to the culture of Liverpool Youth for Christ.

· [bookmark: _GoBack]To have an active Christian faith and be a committed member, in good standing, in a Christian Church

· To attend training days and conferences relevant to the work of Liverpool Youth for Christ including the annual Youth for Christ conference in January, Focus days and local Youth for Christ meetings (known as clusters).

· To ensure that Liverpool Youth for Christ continues to be an organisation that seeks to work in active partnership with National Youth for Christ. 

· To attend mandatory safeguarding and health and safety training on an annual basis and to comply with branding guidelines

· To work in a Christian context in line with the Youth for Christ Statement of Faith and Framework for Mission, and Code of Conduct

· The Director will represent Liverpool Youth for Christ in various environments, working with others from a broad range of theological perspectives yet upholding our values. 
· To undertake other duties as required by your line manager

Summary Terms and Conditions  

· There is a 3 months probationary period which may be extended by a further month.

· The nature of the work is flexible but will necessitate a regular commitment to some evening and weekend work. Where you go over your hours you will be entitled to take TOIL (time off in lieu).  

· The holiday entitlement is 25 days pro rata plus bank holidays. These must be agreed in advance with the Chair of Trustees.

· The postholder will be eligible for our chosen pension scheme. Liverpool Youth for Christ will contribute 3%.

· As the work will include some working with young people in an unsupervised capacity, the successful candidate will be subject to screening regarding police records. The post holder’s permission is required for an Enhanced Disclosure and Barring Service check (refusal means that the application will not be considered further) and the job will be offered subject to satisfactory references and DBS clearance.

· There is an Occupational Requirement (OR) that the role holder is a Christian in accordance with the Employment Equality (Religion and Belief) Regulations 2010.
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